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St Patrick’s Primary School, Stawell

Contact Details
ADDRESS

55 Patrick Street
STAWELL VIC 3380

PRINCIPAL

Mrs. Elizabeth McIntyre

PARISH PRIEST/
Fr. Eric Bryant
GOVERNING AUTHORITY
SCHOOL ADVISORY
COUNCIL or BOARD
CHAIR

Mrs. Michelle Dunn

TELEPHONE

(03) 5358 2493

EMAIL

principal@spstaawell.catholic.edu.au

WEBSITE

www.spstawell.catholic.edu.au

E NUMBER

E2036

Minimum Standards Attestation
I, Elizabeth McIntyre, attest that St Patrick’s Primary School, Stawell is compliant with
 All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2017 (Vic), except where the school
has been granted an exemption from any of these requirements by the VRQA
 Australian Government accountability requirements related to the 2018 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013
(Cth)
18th May, 2019
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Our School Vision
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School Overview
St Patrick’s Primary School Stawell is a small, friendly Catholic school located in the country
town of Stawell with a population of approximately 6000. The school currently comprises of 8
well-resourced classes. There are 18 staff members comprising Principal, Class Teachers,
Learning Support Officers and an Administration Officer.
The school building comprises of a heritage building, built in 1932. It has three very large class
rooms and 2 storerooms. The classrooms are carpeted and well ventilated with heating and air
conditioning in each. As the number of students continues to grow, a major redevelopment was
completed at the end of 2016 which provides state-of- the-art buildings, comprising of 4
classrooms, a learning hub, an Administration Area, Conference rooms and a Reading
Recovery Room.
New, contemporary playground equipment was unveiled in 2016 to add to the spacious,
picturesque school grounds. The functional school hall continues to be a wonderful asset for
liturgies, assemblies, performing arts and parent functions.
The school offers a comprehensive curriculum in Religious Education, English, Mathematics
and other key learning areas. Mandarin is the language taught throughout the school in addition
to specialist classes in Science, Music and Physical Education. A Student Services Leader,
Reading Recovery teacher and an Extending Mathematics Understanding teacher provide
support to children experiencing social, emotional and/or learning challenges. Our students
participate in many different programs including Swimming, Athletics, Cross-country and Camp
(Yr. 3-6) All classrooms have access to iPads with Wi-Fi access.
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Principal’s Report
St. Patrick’s Catholic Primary School continues to produce many different learning opportunities
for our students. We are a Catholic Primary School working closely with Fr. Eric, the Advisory
Council and our Parents and Friends to bring together a strong and vibrant school community.
Together we provide an education that is underpinned by the teaching of Jesus, the traditions of
the Catholic Church and our motto, ‘Always Faithful’.
Pedagogy is a constant focus at St. Patrick’s and the staff were involved in many professional
learning activities in the key areas of Religious Education, Literacy, Mathematics, and Inquiry /
Contemporary Learning. Our Annual Action Plan characterises a whole school commitment to
effective classroom practice. Staff meet regularly in teams to reflect on and analyse data to
improve student learning outcomes. We value the opportunity to learn as professionals in our
meetings, to identify learning needs across the school and to provide rich and engaging learning
opportunities for all students.
Our staff attend a range of Network Days, Cluster Group Meetings and Conferences. This
provides opportunities for professional dialogue with staff from other schools and then bring this
learning back to our staff to improve the teaching and learning of our students.
The school continues to provide a caring environment for all students with the focus on a love of
learning. The Wellbeing program, Bounce Back, is a whole school approach that focuses on
‘Respect for Each Other’. The continued implementation of Restorative Practice reinforces
common language for our school in developing conflict resolution strategies, self-awareness
and self-regulation. Our Pastoral Care worker continued to support the needs of the children,
parents and staff.
In 2016 substantial building works were undertaken at the school with financial assistance from
the State Government and Catholic Education to provide the school with 4 new classrooms, a
new Administration area and beautification of the grounds. Thanks to this funding we have
excellent facilities and picturesque grounds for our students.
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Catholic School Culture
Goals & Intended Outcomes
To strengthen our understanding of the importance of Scripture and Catholic tradition and its
relationship with the way we are called to live.

Achievements
Parishioners were invited to special events, liturgies and celebrations and classroom
programs.
The school was involved in a number of community service and social justice outreach
programs – visiting the local nursing home, choir presentations to local organizations
and service groups, kindergartens, Cyberbullying and community awareness groups.
The New Awakenings Religious Education Curriculum was implemented in all
classrooms.
The school supported the Parish based Sacramental Program.
Students and staff regularly pray together.
The school celebrated the Feast of St Patrick as our School Feast Day.
The children have learned about the work of Catholic Mission and Caritas Australia and
have raised money for Catholic Mission and Caritas Australia, through Project
Compassion.
The children have responded to units of work, both Inquiry Units and Awakenings units
(RE curriculum) by taking action in the local community.
The school celebrated significant feasts through shared liturgy, such as Ash
Wednesday, Lent, Easter, St Patrick’s Day, and Feast of the Assumption, Advent and
Christmas.
Each class joined with the Parish at a number of weekday Masses.
The school was involved in the life of the Diocese through celebrating Catholic
Education Week.
The school displays religious symbols and icons.
The school supported and recognized the many diverse cultures in the school.
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VALUE ADDED

We celebrated and affirmed our faith, tradition and heritage in a number of ways.
●

Daily classroom prayer

●

Whole school prayer at the beginning of assemblies.

●

Prayer liturgies.

●

Stations of the Cross

●

School masses.

●

Attending Feast Day masses.

●

Religious Education focused displays.

●

‘Awakening’ classroom Religious Education Program.

●

A whole school staff RE PD day focusing on Godly Play approach.

●

Holy Week, Easter and Advent Liturgies.

●

Taking responsibility by supporting the Parish Sacramental Program.

●

Support for the work of Catholic Mission, Caritas Australia & St Vincent de Paul.

●

Weekly staff prayer
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Community Engagement
Goals & Intended Outcomes
To strengthen partnerships with the parent, parish and wider communities and actively promote
a climate where all will feel welcome and connected.

Achievements
Parents & Friends Fundraising.
The school & parish community were engaged in all aspects of school life through forums
on selected topics.
Families were provided with opportunities to gather together socially (Mothers /Father’s
Day Luncheons and Footy Night Beginning/End of year celebrations Harmony Day,
Grandparents Day).
Many parents assisted in classrooms after completing a Parent Helper’s Course.
High enrolment interest.
Book Week.
Choir Performances.
Morning Teas.
Performing Arts Production.
St Vinnies money raised.
Raising local awareness to purchase locally.
Grampians Community Centre.
Cyberbullying awareness group.
Strong Liaison /Partnership with department schools.
Skoolbag App.
Liaise with Marian College – activities.
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PARENT SATISFACTION

Successful Literacy and Numeracy support programs have continued to provide intervention
for students across the school as identified by the data collection regime. Increased numbers
of trained classroom helpers from the parent body and local community have continued to
provide invaluable assistance to teachers in all classes. School community celebrations and
events such as Harmony Day successfully demonstrate the welcoming and hospitable nature
of the St Patrick’s community to all its families from other religious traditions and backgrounds.
Harmony Day involves and celebrates many diverse cultures within our school community.
Many parents and families are very interested and willing to be involved in our school events
and celebrations. Parents are attending our liturgies and school events even though there are
a number of non-Catholic families in our school community, many of them are coming to
church to attend school masses and take part in the Sacramental Program .Our classroom
helpers program involves the Parish community, the school community and volunteers who are
not necessarily connected to the school. There has been an increased parent participation in
the school community including, Parents and Friends, Craft Groups, Working Bees, attendance
at Mother’s and Father’s day Breakfast that have also involved strong links to the Parish
community.
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Leadership & Stewardship
Goals & Intended Outcomes
To strengthen the staff climate so that there will be improved capacity to lead, learn and use
effective pedagogy aligned to a shared vision.

Achievements
The Maintenance Plan was reviewed.
A Leadership Team was developed to assist with strategic planning
Opportunities were provided for all staff members to contribute to significant decisions
regarding the school.
Team Building activities for staff to engage in were held.
All staff were trained by EMQ in our Emergency Management Procedures and Plan
(EMP).
Development of the new Mission & Vision Statement
A Master Plan was developed in 2018.

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING
DESCRIPTION OF PL UNDERTAKEN IN 2018

The School actively encourages teachers to undertake Professional Development during
the year.
In 2018, 18 teachers took part in professional learning activities. An average of $2000.00
was expended per teacher. (see Guide on CEVN)
Teachers took part in professional learning activities related to:
 Professional Learning Communities
 Religious Education and Awakenings
 Student Engagement in Learning
 Innovation in Schools
 Digital Technology
 Special Needs Education
 Special Education
 OSLEL – Oral Language Supporting Early Literacy.
 Stepping Stones- Math’s Programme
NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2018

18

AVERAGE EXPENDITURE PER TEACHER FOR PL

$2,000.00
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TEACHER SATISFACTION

Our staff attend a range of Network Days, Cluster Group Meetings and Conferences.
This provides opportunities for professional dialogue with staff from other schools and
then bring this learning back to our staff to improve the teaching and learning of our
students. Awakenings is the foundation of our work in Religious Education and guides
our education in faith. Significant curriculum work has been achieved in the areas of
Inquiry Learning, Literacy and Numeracy over the past year. We engage in regular PLT’s
and we target professional learning for all the staff. We keep up to date with modern
educational trends.
Staff Attendance Rate
STAFF RETENTION RATE
Teaching Staff Attendance Rate 2018

94%

Staff Retention
STAFF RETENTION RATE
Staff Retention Rate 2018

92.3%

Staff Composition
STAFF COMPOSITION
Principal Class (Headcount)

1

Teaching Staff (Headcount)

13

Teaching Staff (FTE)
Non-Teaching Staff (Headcount)
Non-Teaching Staff (FTE)
Indigenous Teaching Staff (Headcount)
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Teaching Qualifications
All teaching staff have appropriate qualifications and are registered with the Victorian Institute of
Teaching.
Qualification

%

Doctorate

0%

Masters

7.14%

Graduate

21.43%

Certificate Graduate

0%

Degree Bachelor

64.29%

Diploma Advanced

28.57%

No Qualifications Listed

14.29%
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Learning & Teaching
Goals & Intended Outcomes


To improve student achievement in English, with a particular focus on writing strongly
supported by a focus on oral language

●

To improve student achievement in maths, with a particular focus on number and
algebra

●

To improve student engagement in all of their learning

Achievements
Staff continued to implement OLSEL.
Staff continued to implement Professional Learning Community
Staff continued to explore the Australian Curriculum.
Goal Setting Meetings were held with parents and students during Term 1 and 3.
Weekly Mandarin lessons were continued for students from Grade1-6
Professional learning experiences were held to assist teachers in developing greater
competence and confidence.
Teachers have conducted the Numeracy Interview with all students and have collected
literacy data using the Observation Survey, Alpha Assess, PatR, PatM, Fountas &
Pinnell, Burtword Test, and Astronaunt Invented Spelling Test.
Teachers have used Numeracy and Literacy data to inform their teaching and to write
Individual Learning Plans for children with special learning needs.
Children in grades 2 to 6 at risk in Literacy were identified and participated in the SELL
Program and the MaqLit direct instruction program.
Children in Grade 1/2/5 & 6 at risk in Numeracy were identified and participated in the
EMU program.
A Student Performance Tracking Program called Cleartrack assisted teachers collate
and use data.
Specialist Day Timetable to include Science, Art, PhysEd, Mandarin, Performing Arts.
Reading Recovery Programme.
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PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS

NAPLAN TESTS

2016
%

2017
%

2016 - 2017
Changes %

2018

YR 03 Grammar & Punctuation

100.0

100.0

0.0

91.7

-8.3

YR 03 Numeracy

100.0

100.0

0.0

100.0

0.0

YR 03 Reading

100.0

100.0

0.0

100.0

0.0

YR 03 Spelling

100.0

100.0

0.0

100.0

0.0

YR 03 Writing

100.0

100.0

0.0

91.7

-8.3

YR 05 Grammar & Punctuation

93.3

86.4

-6.9

100.0

13.6

YR 05 Numeracy

100.0

91.3

-8.7

100.0

8.7

YR 05 Reading

100.0

100.0

0.0

100.0

0.0

YR 05 Spelling

100.0

100.0

0.0

100.0

0.0

YR 05 Writing

100.0

95.5

-4.5

100.0

4.5
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Wellbeing
Goals & Intended Outcomes
To strengthen processes which support the development of students’ capacity to be resilient
and competent both socially and emotionally.

Achievements
The Social & Emotional Learning Program ‘BounceBack’ was used across all classes
in the school with teachers receiving Professional Development in teaching this
program.
A self-regulation programme called the Zones of Regulation was introduced to foster
self-regulation and emotional control.
Through a grant from National Chaplaincy Programme the school was able to appoint
a Part-Time Well Being Coordinator.
The staff continued to meet on a regular basis and have helped to drive whole school
development in student wellbeing.
All grade 6 students were actively involved in leadership activities, which planned and
implemented actions within the school and local community.
Non–Attendance Parents of absent students are required to provide a written note or
send an electronic advice through the Skoolbag App detailing the reason/s for
absence.
Teachers are to send these notes to the school office. All absence notes are filed in
the relevant student’s personal file. All absences are recorded on the SAS.
Staff members are to bring to the attention of the Principal any student/s whose
attendance is irregular, any students who do not provide written notes adequately
explaining absences, or whose absences appear unwarranted.
VALUE ADDED

List a broad range of activities in plain language about curricular and extra-curricular
activities; not every activity needs to be included.
List a broad range of activities in plain language about curricular and extra-curricular
activities; not every activity needs to be included.
Activities related to the additional curricular and extra curricula activities which St Patrick’s
School offered which ‘added value’ to the wellbeing of students.
Buddies Program.
Kindergarten Visits.
School Sporting Teams.
Harmony Day.
Regular Assemblies.
Book Week.
Grandparents Morning
After School Art Classes.
Seasons Program.
Guest Speakers
Mothers & Father’s Day activities.
Music Excursions.
ANZAC Day
Cross Country at Lunch Time.
School Support Programs.
Eventide/McPherson Visits
Excursions & Camps.
St Vinnies.
Choir.
Social Justice Crew
Library Open Lunch Time
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STUDENT SATISFACTION

Our school community have worked hard to develop and implement an environment that
enables each student to flourish. There has been a strong promotion of the importance of the
care and stewardship of the environment within and around the school. Students are involved
in re-using and recycling of food scraps, composting, recycling water from the drink taps to
maintain school garden beds.
Students have embraced The Bounce Back program which continues to be an excellent
instrument to deal with behaviours that are in need of clarification and support. The physical
environment is appealing and conducive to safe, happy play. Student engagement and
motivation is an area where we would like to see an improvement. Involving students more in
determining not only what they learn, but how they learn is key to this. Preparing our students
for the world that they will encounter as young adults is an enormous challenge for teachers,
as is keeping abreast of current trends and initiatives in curriculum. Developing a culture of
challenge and support to strive for continual improvement, is another area to focus on.

STUDENT ATTENDANCE

Attendance records are kept for all students, with attendance being checked and marked twice
daily.
Students are not reported as being absent when they are on school approved activities such
as camps/excursions, sporting events etc.

AVERAGE STUDENT ATTENDEANCE RATE BY YEAR LEVEL

●

%

Year 1

93.7

Year 2

89.9

Year 3

92.5

Year 4

91.8

Year 5

92.7

Year 6

90.4

Overall Average Attendance

91.8

Non–Attendance Parents of absent students are required to provide a written note or send an
electronic advice through the Skoolbag App detailing the reason/s for absence.
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●

Teachers are to send these notes to the school office. All absence notes are filed in the relevant
student’s personal file. All absences are recorded on the SIMON system.

●

Staff members are to bring to the attention of the Principal any student/s whose attendance is
irregular, any students who do not provide written notes adequately explaining absences, or
whose absences appear unwarranted.
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Child Safe Standards
Goals and Intended Outcomes
The St Patrick’s school community places the highest priority on the care, wellbeing and
protection of the children in our care. Sustained by faith, our school seeks to fulfil their mission
of enabling each student to come into the fullness of their own humanity. This includes paying
attention to the inherent dignity of children and their fundamental right to be respected, nurtured
and safeguarded by all. Source- ttp://www.cem.edu.au/publications-policies/ChildSafety/context

Achievements
In November 2015 the Victorian Parliament passed the Child Wellbeing and Safety Amendment
(Child Safe Standards) Bill 2015 (Vic.) to introduce Victorian Child Safe Standards into law. The
school was required to audit their policies, practices and procedures in order to comply with
Ministerial Order 870 by August 2016.
At St Patrick’s we
developed a Child Safe
School Policy and a
Code of Conduct for all
members of the
community. This enables
our community to
articulate clearly the way
we all conduct ourselves
in our community and
aligns with our school
vision. As part of the
audit we made
adjustments to our
physical surroundings in
response to our risk
management.

At St Patrick’s we are committed to ensuring that our recruitment practices create a safe
environment for our students. To this end we have established policies and procedures for
recruiting employees, volunteers and for assessing their suitability to work with children.
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Future Directions
Our staff continually think and reflect on current, expert, educational practice. This is our main
future focus through Professional Learning Community. This work requires staff to spend time
on strategic, collaborative planning that focuses on how to improve student learning outcomes
for all students. Our staff will continue to work in Professional Learning Teams with a strong
focus on collaboration, results and learning. Our core work is always referred back to these
three key elements. Our Professional Learning Teams centre their work on 4 critical questions;





What do we want the students to learn?
How are we are we going to know if they have learnt it?
What do we do when they haven't and finally, what do we do if they already know it?
Developmental Curriculum and Inquiry-based Learning are features of our curriculum.

Our strong commitment to improved student learning outcomes is reflected in our
comprehensive student leadership program and our welfare structures. Restorative practice
principles guide our discussions and enhance our philosophy of developing self-confident,
independent, caring and responsible students. Our strong relationship with the local secondary
schools enhances our secondary transition program and also capitalises on the interactions and
activities across all levels of our school. Our School Pastoral Care worker compliments our
social and welfare programs working with parents, staff and students (individually and within the
grades)
We continue the strong, positive links between St Patrick’s and the local community through such
events as Kinder Connections, Skene St. Special School, Meals on Wheels and community choir
engagements.
We are consolidating teacher proficiency in the use of: Shared Christian Praxis and the
composite model of teaching scripture and making more explicit the link between Shared Christian
Praxis and the Inquiry Process.
NOTE: The School’s financial performance information has been provided to the Australian Charities and
Not-for-profits Commission (ACNC) and will be available for the community to access from their website
at www.acnc.gov.au
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